DOCUMENT RESUME 



ED 047 104 



VT 012 358 



AUTHOR 

TITLE 



INSTITUTION 

SPONS AGKaCY 
PUB DATE 
NOTV 



Zeller, Frederick A,; And Others 
Career Thresholds: A Lonq i tudina 1 Study of the 
Educational and Labor Market Experience of Male 
Youth. Volume Two. 

Ohio State Univ. , Columbus. Center for Human 
Pesource Research. 

Manpower Administration (DOL) , Washington, D.C. 
Oct 70 

161 p. 



FDRS PRICE EDRS °rice MF-S0.65 HC-S6. 58 

DESCRIPTORS Careex Choice, *Fconomic Factors, Educational Status 

Comparison, Entry workers, Longitudinal Studies, 
*Males, Occupational Mobility, Socioeconomic 
Influences, *Socioeconom ic Status, ^Student 
Enrollment, *Youth Employment 



ABSTRACT 



This progress report summarizes the findings of a 
second round of interviews with a cohort of youna men between 14 and 
24 years of age. These 1967 interviews provide data on the magnitude 
and patterns of changes in educational and employment status during 
the 12 months following the first round of interviews. The data 
suggest that family income and other measures of socioeconomic status 
have a large effect on the decision to remain in school or return 
after dropping out, especially for the transition from high school to 
college. During the period between interviews, labor force 
participation increased substantially, with a moderate reduction in 
susceptibility to unemployment, measured while holding demand 
conditions constant. The large number of job changes occurring among 
the cohort are consistant with previous studies of entry workers. 
Noting that these shifts diminish with age within the cohort, the 
study concludes that these early adjustments contribute to employment 
stability. The first report is available as MP 000 718. Similar 
studies on other population subsets are available as ED 026 525, FD 
039 331 , and EO 043 755. <BH) 
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FOREWORD 



This volume is a brief progress report on a longitudinal study of 
the educational and labor market experience of young men. In early 1965, 
the Center for Human Resource Research, under a contract with the United 
States Department of Labor, began the planning of longitudinal studies 
of the labor market experience of four subsets of the United States 
population: men 45 to 59 years of age, women 30 to 44 years of age, 

and young men and women l4 to 24 years of age. 

Cost considerations dictated limiting the population covered; 
given that constraint, these four groups were selected for study because 
each faces special labor market problems that are challenging to policy 
makers. In the case of the older mal3 group these problems are reflected 
in a tendency for unemployment, when it occurs, to be of longer- than- average 
duration and in the fact that average annual incomes cf males decline 
continuously with advancing age beyond the mid-forties. In the case of the 
older of the two groups of women the special problems are those associated 
with reentry into the labor force on the part of a great many married 
women after their children no longer require their continuous presence at 
heme. For uhe young men and women, of course, the problems are those 
revolving around the process of occupational choice and include both the 
preparation for work and the frequently difficult period of accommodation 
to the labor market when fo v mal schooling has been completed. 

While the more-or-less unique problems of each of the subject groups 
to some extent dictate separate orientations for the four studies, there 
is, nevertheless, a general conceptual framework and a general set of 
objectives common to all of them. Each of the four studies views the 
experience and behavior of individuals in the labor market as resulting 
from an interaction between the characteristics of the environment and 
a variety of demographic, economic, social, and attituiinal characteristics 
of the individual. Each study seeks to identify those characteristics 
that appear to be most important in explaining variations in several 
important facets of labor market experience: labor force participation, 

unemployment experience, and various types of labor mobility. Knowledge 
of this kind may be expected to make an important contribution to our 
understanding of the way in which labor markets operate and thus to be 
useful for the development and implementation of appropriate labor market 
policies. 

For each of the four population groups described above, a national 
probability sample of the noninstitutional civilian population has been 
drawn by the Bureau of the Census. Members of each sample are being 
surveyed periodically for five years. According to present plans, the 
last round of interviews will occur in 1971 for the two male groups, in 



1972 for the older group of women, and in early 1973 for the younger 
group of women. Reports on the first survey of the young men ( Caree r 
Thresholds , Volume I, 1969} , the first and second surveys of the older 
men ( The ^re -Retirement Years , Volumes I and II, 1968 and 1970), and the 
first survey of the older of the two groups of women ( Dual Careers , 
Volume I, 1970) have already been published. A report on the first 
survey of the young girls is expected to be available by the end of this 
year. 



The present report, the second in the series on the young men, 
summarizes some of the findings of the second round of interviews with 
that cohort that were conducted in the autumn of 1967 * Rased exclusively 
on tabular data, its primary purpose is to describe the magnitude and 
patterns of change that occurred in the educational and labor market 
status of the youth during the 12-month period between the first and 
second surveys. More intensive analyses of the data will be made at a 
later date, but the unique nature of some of the data already available 
has argued for its immediate publication. 

Both the overall study and the present report are the product of 
the joint effort of a great many persons, not all of whom are even known 
to us. The research staff of the Center has enjoyed the continuous 
expert and friendly collaboration of personnel of the Bureau of the Census, 
which, under a separate contract with the Department of Labor, is 
responsible for developing the samples, conducting all of the interviews, 
processing the data, and preparing the tabulations we have requested. 

We are especially indebted to Daniel Levine, Chief of the Demographic 
Surveys Division for his cooperation and advice; and to Marie Argarva, 

Chief of the Longitudinal Surveys Branch, who has been intimately involved 
in and has made substantial contributions to the project from its 
inception. We wish also to acknowledge our indebtedness to Rex Pullin 
and his staff of the Field Division, who were responsible for the collection 
of the data; to David Lipscomb and his staff of the Systems Division for 
editing and coding the interview schedules; and to Robert Bartram, Richard 
Bartlett, Robert Goodson, and their associates for the computer work. 

The advice and counsel of many persons in the Department of Labor 
have been very helpful to us both in designing the study end in 
interpreting its findings. Without in any way implicating them in 
whatever deficiencies may exist in this report, we wish to acknowledge 
especially the continuous interest and support of Howard Rosen, Director 
of the Office of Research and Development end the valuable advice provided 
by Stuart Garfinkle and Jacob Schiffm&n, who, as our principal contacts in 
the Office o* Research and Development, have worked closely with us from 
the outset. 
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The authors wish to acknowledge the valuable contribution of other 
members of the Center's staff. They are particularly indebted to Ronald 
Schmidt who commented on earlier drafts of a number of chapters and who 
was responsible for a substantial portion of the analysis in Chapter 2 3 and 
to Roger Roderick who prepared the concluding observations. Special 
mention is also due Ellen Mumma and Betsy Schmidt, who were responsible for 
preparing the tables and checking the manuscript in addition to maintaining 
the necessary liaison with the Census Bureau, and Dortha Gilbert who typed 
the several versions of text and tables. 
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Herbert S. Pames 
Project Director 
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